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WHAT'S INSIDE 


Highway wins 
additional funds 


The Highway Division won an 
additional $4.1 million in unspent 
Federal Highway Administration 
money this year. Funds not used by 
states at the end of the fiscal year are 
redistributed to other states with 
projects ready to be built. The addi- 
nal funds allow Highway to 
advance $4.1 million in projects, 
while the remaining $9 million 
worth of projects will be contracted 
as scheduled using 1990 funds. 
See story Page 6 


Duvall resigns panel; 
- Breezely appointed 


Transportation Commissioner 
Robert Duvall relinquished his seat 
on the policy-making panel midway 

. through his four-year term to concen- 
trate more on his duties as president 
of Pacific University, Forest Grove. 

Gov. Neil Goldschmidt accepted 
Duvall’s resignation, and appointed 
Roger Breezley, chief operating offi- 
cer of U.S. Bancorp, Portland, as his 
successor. 

Breezley’s appointment must be 
confirmed by the Oregon Senate. 

Duvall wrote in his resignation 
letter that his two years on the 
Transportation Commission “have 
been a great experience for me—and 
I hope one wherein I’ve made a con- 
tribution. I believe the commission 
has accomplished some good 
through the last legislative session, 
and I am proud to have been part of 
that.” 

Breezley, a business administra- 
tion graduate of the University of 
North Dakota, began his career with 
U.S. Bancorp in 1977. 

He serves as chairman of the 
Providence Medical Center’s com- 
munity board, and is a board 
member of Northwest Natural Gas 
Co., NERCO, Portland State 
University, and the National Alliance 
of Business. He is chairman of the 
Business / Youth Exchange, an organi- 
zation serving as a focal point 
between government, education and 
business in coordinating efforts to 

help young Oregonians get jobs. 


After the crowd 


STROLLING—Beachcombers stroll along Moolak Beach, near Beverly Beach State Park, Newport. As the summer drew 
to a close, Oregon’s state park system set another record attendance year. The number of campsites sold in May, June 
and July increased four percent this year compared to 1988 with 287,000 campsites sold. A sampling of 10 parks showed 
that non-residents may be accounting for the steady growth with a five percent increase. 
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Effort aims to recruit engineers 


The number of civil engineering 
degrees earned nationally has declined 
27 percent since 1981. 

To remain a competitive employer, 
the Highway Division is developing a 
program to recruit engineers—and 
retain a higher percentage of graduate 
engineers for five or more years. 

“We don’t have a formal program 
for hiring engineers and can’t keep the 
ones we hire,” said Tom Lulay, state 
bridge engineer and a member of the 
Committee on Hiring and Retention of 
Engineers. 

In a summary report, the committee 
indicated that, over the next decade, 250 
Highway Division engineers will be eli- 
gible to retire. A minimum of 15 
engineers should be recruited each year, 
according to the report. 

Recruiting efforts are being 
designed “to establish a consistent 
recruiting presence at engineering col- 
lege campuses,” Lulay said. Beginning 
this fall, a Highway Division recruit- 
ment manager will visit those campuses, 
distribute literature about the Highway 
Division and the benefits of locating in 
Oregon, and interview college seniors. 

Lulay said each school will be vis- 
ited at least twice annually. During the 
summer, Highway’s recruiter will visit 
campuses to discuss with the college 
placement officer the positions for which 
the division is recruiting and explain its 
hiring needs for the upcoming year. 
Other contacts—with schools’ engineer- 
ing departments and student groups, for 
example—will cement relationships 
with the school, its faculty and place- 
ment officials, he said. 


Another component of the recruit- 
ment program is the hiring of 
engineering students for summer 
employment. The goal is to interest and 
encourage them to consider a career 
with the department, while Highway 
staff evaluates temporary employees’ 
potential. 

Newspaper, professional and trade 
journal advertisements also will be an 
integral component of the recruitment 
program. 


ters. A “bottleneck” in the system limits 
promotional opportunities for highway 
engineers; Highway has 243 highway 
engineer 1 positions, but only 116 high- 
way engineer 2 positions. 

“An engineer can demonstrate his 
ability to do good work and be eligible 
for a promotion, but still we don’t have 
enough openings,” Lulay said. 

In response, the Highway Division 
is investigating what’s being called an 
Introductory Rotational/Orientation 


‘We don't have a formal program for hiring engineers 
and can't keep the ones we hire.' 


A problem particular to the 
Highway Division is retaining engineers 
once they’re hired. 

In five years, from 1984 through 
1988, the Highway Division hired 125 
employees for the highway engineer 1 
position. Twelve percent of that group, 
or 15, left the department. Oregon’s 12 
percent turnover rate is more than twice 
that of other state transportation depart- 
ments, which range from 3 percent in 
Idaho to 6 percent in Washington state. 

Lulay attributes the high turnover 
rate among highway engineers to 
Oregon’s low salary levels compared to 
equivalent positions in neighboring 
states, local counties and cities, and in 
local private-sector firms. 

Other problem areas include a diffi- 
culty in transferring to other sections 
and career path barriers because of an 
unequal distribution of classifications 
between the field and Salem headquar- 


Program, to begin in January 1992. 

As it’s currently being proposed, the 
18-month program would require 15 
newly hired engineering graduates to 
work in three different service areas 
each year. Two of those areas—field con- 
struction/location and _ project 
development—would be mandatory, 
while the third six-month segment 
would be the employee's choice. A men- 
tor program, to provide the new 
employee with career guidance, would 
last throughout the rotational period. 

Lulay said there also will be posi- 
tions reserved for engineers currently 
employed by the Highway Division. 

The program also would feature a 
one-week orientation program at the 
start of the employee’s service. 
Following successful completion of 
the three-phase rotation program, the 
employee would be assigned to a per- 

See RECRUITING, Page 4 
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By BOB BOTHMAN 
ODOT Director 


We are emerging from the interstate era, a 
time that began about 40 years ago with plans 
to construct a national system of freeways. 
Within a year or two, that system will be 
complete at about the same time the current 
national transportation act expires. 

As America’s transportation system has 
developed, our national 
transportation policy has 
changed. We are now ata 
crossroads of sorts, with 
an opportunity to look to 
the future, identify our 
transportation needs, then 
integrate them into our 
next national 
transportation act. 

Over the past two years, 
I’ve been doing just that 
by working with other 
states to help moldanew 4 
national transportation . 
policy. In the long run, we 
expect it to be just as 
ambitious and far reaching as the policy that 
guided the interstate era. 

Our efforts are geared to help Congress do 
three things within the next two years: 
establish a new national transportation 
policy, enact legislation to establish various 
programs, and renew the federal gasoline tax. 

It takes an act of Congress to continue the 
federal gas tax; if nothing is done, it is 
discontinued. Maybe you have heard about 
discussions in Washington, D.C., that 
propose increasing the federal gas tax to cut 
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Creating policy for decades to come 


the federal deficit. Sounds outrageous. The 
proposal would raise the federal gas tax from 
nine cents to 50 cents per gallon. 

The thought of bringing the nation out of 
the red by paying more at the gasoline pump 
has those of us in the transportation business 
fuming. In response, transportation folks 
from the public and private sectors 
throughout the nation formed what’s called 
the 2020 Consensus program with a goal of 
establishing a new national policy. 

In previous newspaper columns, I’ve 
written about how transportation currently 


a highly efficient intermodal system to be 
competitive in the future, and the 2020 
Consensus program reflects that need. Driven 
by the theme “Keep America Moving,” the 
program proposes to: 

e Increase airport capacity; 

e Resurrect the railroad system; 

e Invest in our nation’s waterways and 
ports; 

e Preserve and improve highways to meet 
future growth; and 

e Support public transit as a vital 
component in America’s transportation 


The thought of bringing the nation out of the red 
by paying more at the gasoline pump has those 
of us in the transportation business fuming. 


has a low priority in Oregon and in the 
nation. To raise that level of awareness, 
ODOT’s public affairs director, John Elliott, 
is working with others on the national level 
to devise a public information campaign. 


' That campaign aims to get the message to the 


public and Congress that our nation’s 
transportation system deserves more 
attention than it’s now getting. 

That’s where you come in. 

John’s group firmly believes that our only 
hope of achieving this is with our employees’ 
help. Each of you needs to become familiar 
with the transportation programs we now 
have--and with what we need to better serve 
the public. Then we need to tell the public 
what’s at stake. 

It’s clear that Oregon will need to develop 


system. 

The size of the program is staggering. 
Highway preservation alone is estimated to 
cost $80 billion annually for the United 
States’ four-million-mile road system. 
Compare that to the $66 billion spent in 1988 
for highway preservation, maintenance and 
improvements. 

No doubt, Oregon and other states face 
serious socioeconomic issues. Education, 
crime and drug abuse are attracting the 
attention of the public and lawmakers. That 
makes it especially important for each of us 
to be well versed in Oregon’s transportation 
programs. 

We cannot assume others are speaking out 
for our needs. It’s up to us to be 
transportation advocates. 


awe Letters 


Public support 


Jim Hoffman, 
Bridge Maintenance Supervisor, 
Salem: 


I want to tell you how much I appreci- 
ate your crew’s giving up their noon hour 
to help me when the fan belt broke on my 
vehicle in the Santiam Pass. 

I really appreciate your efforts to get 
me along my way. This is the kind of 
public support all of us should have. 
Your cordial manner and attitude was 
exemplary. 


Don Carroll 
Lebanon 


Burglary assist 


John Grassman, 
Highway District 3 
Maintenance Supervisor, 
Salem: 


This summer, Newberg Police and 
Yamhill County Sheriffs Office deputies 
were investigating a burglary just west of 
the city. One of our officers contacted 
Bob Dittman and Mike Seaton of your 
office regarding information about the 
burglary suspects and the vehicles they 
used. 

Less than two hours after the bur- 
glary, we got a call from Terri Caldwell, 
who told us that Dittman and Seaton had 
spotted a subject who fit the description 
of our burglary suspect. They continued 
to monitor the individual’s direction of 
travel and kept in touch by radio with 
Caldwell. A short time later, the suspect 


was apprehended in an orchard. 

I want to thank you and your staff for 
their support in taking that extra step by 
staying in the area until we arrived. 
Without your department’s assistance, 
the suspect would not have been 
apprehended. By the way, we have since 
learned that he is responsible for many 
burglaries and is heavily involved in 
drugs. 


David Bishop 
Chief of Police 
Newberg Police Department 


On the scene 


Ron Hort, 
Region 3 Parks Supervisor, 
Coos Bay: 


This summer one of our troopers was 
on patrol on U.S. 101 passing through 
Humbug Canyon when he was struck by 
a motorcycle. For nearly three hours, the 
highway was partially blocked while an 
ambulance aided the motorcyclist and 
tow vehicles removed the vehicles. 

Park Manager Mike Hewitt, Assistant 
Manager Eugene Lea and Park Aide Jeff 
Peabody of Cape Blanco State Park pro- 
vided traffic control, and allowed us to 
render first aid, summon assistance and 
investigate the collision. 

Whenever these conditions occur, it 
seems there are never enough troops 
around to do all that needs to be done. 
This is not the first time that Mike and 
his people have helped us and likely will 
not be the last. But we wanted to take this 
opportunity to express our appreciation 


for the high-calibre people you have 
working there. 


Emil Brandaw 
Oregon State Police Superintendent 


Contrasting states 


Gov. Neil Goldschmidt, 
Salem: 


My family and I just returned from a 
vacation in southern Oregon to enjoy the 
Shakespearean Festival and share the 
experience with our sons. We camped at 
Crater Lake and Diamond Lake, toured 
several state park facilities, and were 
impressed with Oregon’s bicycle trails 
and state highway system. 

After suffering through years of no 
progress and significant road deteriora- 
tion in California, it was encouraging to 
see that Oregon has new highway con- 
struction and well-maintained roads. 

As we crossed the California border 
into Siskiyou County, we were treated to 
rough, ill-patched freeway pavement. 
The contrast to your state was dramatic, 
a graphic reminder of Oregon’s progress. 
I hope your brand of leadership drifts 
south to Sacramento soon. 


Sunne Wright McPeak 
Concord, Calif. 


Deserves a promotion 


Dave Talbot, 
Parks Division Administrator, 
Salem: 


We have had two small grandsons 
from out-of-state with us for a vacation 
stay, and we have taken them to Hilgard 
Junction State Park for picnics and once 
for an overnight stay. 

One of your employees, Chuck 
Gilchrist, was very accommodating and 


went out of his way to make our visits to 
this park more pleasant and memorable. 
In addition, once I made a mistake and 
put too much money into the remittance 
envelope for the overnight stay, and he 
came around to our campsite and 
brought it to my attention and returned 
the extra cash. 

Chuck is certainly a fine employee. I 
noted that he goes out of his way to be 
helpful to everyone using the park. We 
all like to get employees like this, and 
they deserve promotion whenever that is 
possible. 

Ed Brog 
La Grande 


(Gilchrist was a seasonal employee, a 
park aide, at Emigrant Springs State 
Park.--Editor) 
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JUST TESTING--Highway engineer Ken Aman checks the depth of an 


excavation on a portion of the Kuebler Boulevard project in south Salem. 


Kuebler project adds 
freeway connection 


Construction workers are putting 
the final touches on the first of a 
two- phase construction project in 
south Salem that will connect 
Kuebler Boulevard with Interstate 
S) 

The $30 million Kuebler Boule- 
vard project eventually will stretch 
across south Salem from Skyline 
Road South to Cordon Road South- 
east and will include interchanges 
with Oregon 22 and J-5, according to 
Project Manager Lee Franklin. 

The project’s first phase, sched- 
uled for completion this month, 
runs from Kuebler between Com- 
mercial Street Southeast and 36th 
Avenue and includes the I-5 inter- 


projects this fall. 
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change. 

The second phase of the project, 
which will reach between 36th Ave- 
nue and Cordon Road, will com- 
plete a circle around Salem. The 
contract calls for the project’s sec- 
ond phase to be completed by July 
31, 1991. But the project could be 
completed in 1990, Franklin said. 

The Kuebler extension, like the 
existing Kuebler Boulevard, will be 
two lanes with left turn lanes. The 
Kuebler overpass at I-5 will have 
four lanes. 

When finished, Kuebler Boule- 
vard will have limited access and be 
similar to one of Salem’s parkways, 
Franklin said. 


:. 


NEW SIGN--Highway maintenance workers David West (on left) and Marvin Young- 
berg handle one of the new “Building Better Roads for Oregon” signs at the Highway 
Division’s Sign Shop, Salem. The 4-by-5 foot signs will be placed at select highway 


Survey inspires goal 
setting, discussions 


Results of ODOT’s employee survey 
facilitation meetings are in, and an 
implementation group--comprised . of 
ODOT’s executive staff, public informa- 
tion officers and others--met late in Sep- 
tember to review a report on major 
issues. 

Administrators are discussing with 
their employees how problems will be 
addressed and when results can be 
expected. 

A second survey is being considered 
to measure progress since the first survey 
last fall. Communications emerged as a 
common weakness in all divisions. Hir- 
ing a communications consultant is one 
approach under consideration. 

Some of the issues, by division, 
include: 

e Public Transit and Central Services 
are developing division mission state- 
ments, goals and objectives. In Central 
Services, unit supervisors will work with 
employees to develop individual section 
missions, goals and objectives. Section 
managers will then meet at the division 
level where a comprehensive statement 
will be developed. 

e Employees in Aeronautics, Public 
Transit and Parks said improved 


a nas 


to hiker-biker camping facilities. 


RIDING THE COAST--Bicyclists traveling U.S. 101 will benefit from improvement 


employee recognition is needed. Parks is 
developing an awards program at the 
district level to recognize field employee 
performance. The other divisions are 
working with employees to find better 
ways to recognize good performance. 

e Highway region engineers and a 
headquarters representative met Sept. 25 
and 26 to discuss the issues raised in 


Communications 
emerged as a common 
weakness in all divisions. 


employee meetings. That group took all 
issues and boiled them down to approx- 
imately 12 crucial problems to be 
resolved. 

The employee survey, conducted a 
year ago, polled employees about their 
perceptions of the department. Director 
Robert Bothman made the communica- 
tions survey a priority for 1989. Both- 
man said the follow-up process which 
addresses employee concerns is aimed at 
making ODOT a better place to work. 
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South coast hiker-biker camps 
improved, moved by Parks 


Campsites designed for hikers and 
bicyclists have been relocated and 
upgraded along the southern Oregon 
coast. 

Ron Hjort, the Parks Division’s 
Region 3 supervisor, Coos Bay, said 
improvements to hiker-biker camps at 
seven Oregon state parks are designed to 
make them more user-friendly. 

Improvements to hiker-biker camp- 
sites were made at the following state 
parks: 

@ Honeyman--The camp was relo- 
cated on the west side of U.S. 101 and in 
the overnight camp, and water, stove 
tables, bicycle hitching posts and a dish- 
water dump were added. 

@ Washburne--A new camp was 
located and provided with stoves, tables, 
water access, hitching posts and a dish- 
water dump. 

e@ Umpqua Lighthouse--The hiker- 
biker camp was closed, and Parks is 
referring those campers to a hiker-biker 
facility at Tugman State Park. 

e Sunset Bay--The camp was moved 
to the overnight camp and provided with 
stoves, tables, hitching posts and a dish- 
water dump. 

@ Bullards Beach--The camp was 


upgraded, and was provided with water 
access, stoves, hitching posts and a dish- 
water dump. 

@ Cape Blanco--A new hiker-biker 
camp was located in the overnight camp, 
and was provided with water access, 
tables, hitching posts and a dishwater 
dump. 

@ Humbug Mountain--The hiker- 
biker camp was relocated to an area 
adjacent to the dump station and is 
closer to the overnight camp. Water 
access was added, as were tables, stoves, 
a dishwater dump, and hitching posts. 

e Harris Beach--The hiker-biker camp 
was upgraded, including water access, 
tables, stoves and hitching posts. 


Park visits rank 6th 


Oregon’s state park system ranks 
sixth in the nation for total visitors, 
according to recently released figures for 
the fiscal year ending June 1988. 

Oregon also places sixth for day use, 
with 36 million visits to areas such as 
picnic sites, viewpoints and waysides. 
For camping, the system rates 10th with 
almost two million overnight visitors. 
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Overweight 
trucks face 
stiffer fines 


Trucking companies in Oregon will 
soon face stiffer fines for sending over- 
loaded trucks down Oregon highways. 

In the past, commercial vehicle 
drivers who violated maximum weight 
limits have faced criminal charges. 
Beginning Oct. 1, trucking companies 
caught breaking weight limit laws also 
could face civil penalties. 

Ken Evert, assistant chief weigh- 
master with the Highway Division, said 
overloaded trucks are dangerous and 
costly to the taxpayer. 

“Overloaded trucks are unsafe on 
the highway because they cause a rapid 
destruction on the highway road sur- 
face,” Evert said. “Repeat violators 
demonstrate a disregard for all persons 
traveling the highways.” 

The new weight limit program will 
subject a chronic or habitual offender of 
Oregon’s commercial vehicle weight 
laws to a civil fine in addition to any 
criminal penalties. Trucking companies 
receiving weight violations in excess of 
10,000 pounds in a continuous 12-month 
period could face a civil penalty of 
$1,010 or more. 

Evert said the new program—the 
first of its kind in the nation—may bene- 
fit the legitimate trucking companies 
with increased profits. 

“Somebody that is hauling an over- 
load is maybe hauling a load and a half 
on his truck,” Evert said. “A legitimate 
carrier would put another truck into ser- 
vice.” 


Women get 
new awards 


Female field maintenance and engi- 
neering employees who responded to an 
ODOT Safety Section survey have had 
an impact on the department’s service 
award program. 

Safety Manager Dave White said 
that about 84 women responded to the 
survey, representing a 96 percent return 
rate. 

Some of the immediate changes will 
be: 

e Five-year award winners will get 
a mini-mag flashlight. 

e 20-year award winners will be 
given the choice of receiving a knife or 
stainless steel thermos. 

e 35-year award winners will be 
offered their choice of a belt buckle, 
watch or a gift certificate. 

¢ 30-year and 40-year award win- 
ners will be provided jackets designed 
for women. 

White said he anticipates adding 
awards for 15- and 25-years of service. 


FIELD WORK—Robert Wilson, a highway maintenance supervisor A, works in a developmental position as an engi- 
neering aide with the Highway Division’s construction office in The Dalles to gain field experience. The Highway 
Division is investigating what’s called an Introductory Rotational/Orientation Program for newly hired engineers to pro- 
vide them with a broad exposure of the division’s engineering opportunities. 


Highway sells benefits, Oregon 


Continued from page 1 
manent position. 

Lulay said the program aims “to 
better match an employee’s skills and 
abilities with a position. “The commit- 
tee is addressing the issue of Oregon’s 
lower salaries compared to neighbor- 
ing states, other governments and 
private-sector firms. 

“We're trying to be as competitive 
as we can while accentuating the non- 
salary related benefits the Highway 
Division offers,” he said. “We can’t 
compete with the large, private-sector 
companies, but we’re trying to find 


our market and be competitive within 
that market.” Lulay said the Highway 
Division can sell to potential recruits 


civil engineers, Lulay said the 
Highway Division will look at the 
possibility of establishing similar pro- 


‘We're trying to be as competitive as we can 
while accentuating the non-salary related 
benefits the Highway Division offers. 


Oregon’s liveability, the state’s bene- 
fits and job stability, and the 
job-specific challenges Highway 
offers. 

While the focus of the recruitment 
and retention program is on graduate 


grams for other engineering-related 
positions in the future. 

“Other jobs are not going to be 
ignored. It’s just going to take time, 
study and effort to do everything 
that’s right for our people,” he said. 


Law sets residential speed limit 


A law adopted by the 1989 
Legislature may persuade speeding 
motorists to soft-pedal their accelerators. 

The maximum speed on most resi- 
dential streets will be 25 mph, effective 
Oct. 3. Until then, the 25 mph speed on 
most residential streets was a suggested 
speed, not a speed limit. 

Duane Hofstetter, state traffic engi- 
neer and secretary of the Oregon Speed 
Control Board, said the measure affects 
residential city streets that lack a posted 
speed limit and urban areas of counties 
with a population greater than 100,000. 
The measure does not affect state high- 


VAN DUZER DOINGS—Roadwork continues in the Van Duzer Corridor, on 
Oregon 18, which is being widened and paved. 


ways or streets previously zoned by the 
state Speed Control Board, Hofstetter 
said. 

“Before the law was established, the 
courts and law enforcement agencies 


Contest winner 


were not consistent in enforcing the 25 
mph basic speed law,” Hofstetter said. 

“The new law definitely will make it 
easier to enforce because it’s a maximum 
speed limit.” 


FIRST PLACE—Leann Linson of the Highway Division’s District 2B office, 
Clackamas, won the Oregon Transportation Week Photo Contest with this 
photo of a freeway shot from the perspective of an overhead light. Second 
place went to Nick Donnelly, Highway Division, Waldport, and third place 
went to Ed Immel of ODOT Policy and Finance, Salem. 
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Daycare 
center 
to open 
in 1990 


Plans to establish two Salem day- 
care centers by ODOT have been scaled 
back. 

The legislative Emergency Board 
approved $210,253 for ODOT’s revised 
childcare plan in September. The 1989 
Legislature approved a pilot project that 
would have established two Salem day- 
care facilities—an infant/toddler center 
on Chemeketa Street and a pre- 
school/kindergarten center on Winter 
Street. 

But those plans changed when exca- 
vation and site restrictions led to 
significant changes in building design, 
resulting in increases in rent scheduled 
for the infant center. 

Renovation of the Winter Street site, 
originally scheduled for completion in 
August, was delayed because of several 
factors. Only one bid was submitted 
because of a building boom, a six-week 
construction period and the uniqueness 
of the project. The estimate was for 
$85,000, but the bid was $137,000—far 
exceeding ODOT’s budget—and the bid 
was rejected, according to Virginia 
Carey, chairwoman of ODOT’s Child 
Care Task Force. 

The department now proposes to 
proceed with the project in two phases. 
The first phase—renovation of the 
preschool site—is scheduled for January 
1990. The second phase, the infant/tod- 
dler program, will be scheduled to begin 
in June 1990 if funds are available, 
according to Gary Potter, ODOT deputy 
director. 

Chemeketa Community College has 
withdrawn its contribution of a full-time 
director to the project. The college 
intends, however, to stay involved with 
the project and to honor its contract with 
the department, Potter said. 

Because the infant program has 
been postponed, Potter said the cost- 
benefit analysis has been adjusted to 
eliminate the benefits assigned to 
reduced maternity leave. The value was 
consequently reduced from $42 to $28 
for each child in the preschool program 
from ODOT or the Public Utility 
Commission. PUC, which has indicated 
an interest in participating in the pro- 
gram, anticipates filling 10 spaces in the 
preschool program. 

A center will be operated by a non- 
profit parents cooperative and guided by 
an advisory board, Carey said. 
Department employees are encouraged 
to volunteer for the cooperative, whether 
or not they have children. 

The day-care center will be made 
available for 39 children of ODOT 
employees working in the Salem area 
and other state employees. Full-time 
monthly day-care rates will be $250 per 
child. The advisory board will determine 
whether part-time care will be offered 
and, if so, will set monthly rates. 


Elefante named to 
TRB committee 


Marie Elefante of ODOT’s 
TranSearch library has been selected a 
member of the national Transportation 
Research Board’s Information Services 
Committee. 

Her term ends Jan. 31, 1992. 

The TRB Information Services 
Committee was established earlier this 
year to enhance the TRB’s ability to pro- 
vide timely and quality information 
services to government and the scientific 
and engineering communities, according 
to Thomas Deen, executive director of 
the TRB’s National Research Council. 


Way back when 


1948 photograph. 
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Drug testing gets underway next month 


As part of ODOT’s campaign to 
maintain a drug-free workplace, the 
Highway Division plans to launch a pre- 
employment physical capacity and drug 
and alcohol testing program in 
November. 

The program will affect Portland 
and Eugene-area 
applicants for the 
division’s carpen- 
ters, electricians and 
sign crews, and 
maintenance and 
trades positions, 
according to Safety 
Manager Dave 
White. 

“Drug testing is 
being done in the 
interest of public 
safety,” he said. 

The job screening also will involve a 
testing of the workers’ physical abilities. 

White said Metro Lab of Portland 
will interview and visit Portland and 
Eugene-area crews to determine the 
physical chores demanded by various 
maintenance positions. The company 
then will design a program that simu- 
lates those tasks. 

The program is designed to match 
applicants with tasks for which they are 
best suited, according to White. The tests 
are being designed to reduce worker 
compensation premiums, he said. 

Other components of ODOT’s anti- 
drug effort include 17 substance abuse 


° 


Dave White 


REMEMBERING 


Robert Ewen, supervising highway 
engineer C, Highway Division, Salem, 
died Sept. 9. Ewen, who was 65, served 
the Highway Division for 38 years 
before retiring in 1985. 

Elwin Mandigo, engineering tech- 
nician 2, Highway Division, Coquille, 
died July 11. Mandigo, who was 88, 
served the Highway Division for 10 
years before retiring in 1964. 


awareness training sessions for about 
340 field supervisors, revision and distri- 
bution of the ODOT “Maintain a 
Drug-Free Workplace” poster, and the 
publication of a new safety and health 
brochure that highlights the depart- 
ment’s wellness and employee assistance 
programs. 

In an effort to cut alcohol consump- 
tion, White said that “most, if not all” of 
the social hours held before safety award 
dinners have been cut to one-half hour. 

The substance abuse problem at 
ODOT is difficult to estimate, White 
said. In the three years since the depart- 
ment contracted with Cascade 
Counseling Center as part of ODOT’s 
employee assistance program, only 39 
employees were treated for alcohol/sub- 
stance abuse. That number accounts for 
about eight percent of the 514 ODOT 
employees who have visited Cascade 
Counseling during that period. 

“I believe that alcohol and drug 
problems in the department’s work- 
places are not anywhere near epidemic,” 
White said. “But drug treatment special- 
ists tell us to expect about 10 percent of 
our workforce to have such problems, so 
we need to continue our efforts and pro- 
vide solutions.” 

The department has a three-point 
agenda for the employee assistance pro- 
gram in 1990: . 

¢ Continue to promote the program 
by the safety officers and Safety and 
Health Unit; 


Melville “Mike” Mitchell, high- 
way maintenance worker 3, District 2C, 
Highway Division, Troutdale, died Aug. 
23. Mitchell, who was 65, served the 
Highway Division for 38 years before 
retiring in 1984. 

Norman Ritter, park ranger 2, Fort 
Stevens State Park, Warrenton, died July 
25. Ritter, who was 42, served the Parks 
Division for 21 years. 


e Initiate an optional four-hour sub- 
stance abuse awareness program for all 
ODOT employees, beginning in the 
spring of 1990; and 

e Offer a four-hour training course 
to supervisors who were unable to 
attend sessions offered during 1989. 


HISTORY 


OCTOBER 1984 


e A two-hour Waldport meeting 
was held to address the concerns of 
about 125 individuals and group 
representatives whether the replace- 
ment Alsea Bay Bridge would be 
aesthetically pleasing and to explain 
the findings of an independent feasi- 
bility study for rehabilitating the 
bridge. 

e A group of Salem ODOT 
employees inspected progress on the 
Banfield Transitway light-rail project 
in Portland and Gresham. 

¢ Visitors to the Oregon State 
Parks booth at the Oregon State Fair 


indicated by a 3-to-1 margin they 
favor increased tax support in order 
to keep the existing state parks open. 


OCTOBER 1979 


e The Silver Falls State Park 
Conference Center opened this 
month. The center already was 
heavily booked by state agencies 
through Jan. 1, 1980. 

e Dave Moomaw_ was 
appointed administrator of the 
Motor Vehicles Division to succeed 
Harold “Skip” Grover. 

¢ Favorable weather conditions 
and an easing of gasoline shortage 
fears sent state park use soaring, up 
10 to 15 percent over September 
1978 campsite use. 
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TOUR GROUP--Fort Stevens State Park visitors load into a restored 1954 
U.S. Army truck for a tour of the park’s historic military installation. The 
Friends of Fort Stevens sponsor one-hour tours during the summer. Park 
volunteers also lead a one-hour walking tour of Fort Stevens’ Battery Mishler, 
one of only two such installations built in the United States. 


Coastal Parkway grant 
refused by Congress 


A $9 million Highway Division pro- 
posal for highway improvements to 
coastal routes in Oregon, Washington 
and California has hit a snag--at least for 
the time being. 

Funding for the Coastal Parkway, 
through a federal planning grant, was 
recently denied by the House Appropria- 
tions Committee. 

Despite the setback, the division’s 
effort to secure federal funds for the 
coastal “parkway” concept in Oregon 
will continue, according to Don Byard, 
plan development manager with High- 
way’s Planning Section. 

“The federal grant involving all three 
states certainly would have strengthened 
each state’s proposal for improving the 


highway,” Byard said. “Although we 
failed to secure these funds, we still hope 
is to get the parkway plan and other 
major coastal improvements included in 
the Surface Transportation Assistance 
Act in 1991,” Byard said. 

Under the parkway concept, the high- 
way’s design would range from a rural, 
two-lane highway with scenic turnouts to 
an urban, four-lane divided highway 
with limited access and a landscaped 
median. Other aspects of the parkway 
concept include left-turn pockets, land- 
scaped shoulders, bicycle paths and side- 
walks. 

Construction of a $3.5 million park- 
way pilot project at Lincoln Beach is 
scheduled to begin in 1990. 


License plate sells at record pace 


Oregonians have purchased the year- 
old graphic license plate in record num- 
bers. 

Twice as many plates as usual had 
been sold by July 1, one year since the 
graphic design license plate went on sale, 
according to Ann Snyder, DMV Public 
Affairs and Legislation Section manager. 


Aviation forum 
looks into future 


Civil aviation and business, eco- 
nomic development and aviation 
systems planning are some of the 
topics to be discussed at an Oregon 
Aviation Forum Oct. 9-11 at the 
Valley River Inn, Eugene. 

The forum, a follow-up to an 
Oregon Aviation Futures Forum 
held earlier this year, will attract 
delegates from government, avia- 
tion industry and business. Other 
topics to be covered in two-day con- 
ference sessions are enhancing 
Oregon’s air service, and aviation 
and space education. 

The forum is sponsored by the 
state Aviation Advisory Committee 
and the Oregon Aeronautics Divi- 
sion. 


“DMV normally sells about 300,000 
plates each year,” Snyder said. “By July 
1, we had sold approximately 560,000.” 

Custom license plate sales also have 
doubled over the previous levels, to 
about 250 per week, she said. 

“Apparently, the public likes the new 
plate” despite a controversy surrounding 
the colors used for the graphic license 
plate, Snyder said. “Only about half of 
those plate sales are to people renewing 
their license plates. The other half is 
being purchased by people who simply 
like the plate and want to have it on their 
cars, even before it’s time to renew.” 

House Bill 2894, signed by Gov. Neil 
Goldschmidt in July, will change the 
colors of the plate and may make the 
graphic plates even more popular, 
Snyder believes. 

The new colors include a blue sky, 
more intensely colored mountains and a 
darker green tree. It will be made avail- 
able to the public by Dec. 1. 

People who want to keep their old 
graphic license plate can do so as long as 
they keep their old cars. Those who want 
the new graphic license plate colors will 
have to pay $13.50 if it’s not time to 
renew, or $4 in addition to the two-year 
renewal fee of $20 if done at the time of 
renewal. 

Old plates--both blue and gold and 
original graphic plates--are no longer 
transferrable, according to Snyder. 


Highway Division 


John D. Burke, engineering technician (ET) 2 to high- 


way engineer (HE) 1, Portland. 


Lucien P. Darensburg, ET 2, Milwaukie, to HE 1, 


Salem. 
Dean M. Fuller, ET 2 to HE 1, Salem. 


Janice E. Gipson, ET 1, Roseburg, to HE 1, Salem. 
Thomas E. Halsey, HE | to HE 2, Salem. 

Gary R. Hanford, highway maintenance specialist, 
Klamath Falls, to highway maintenance assistant 


supervisor, Lakeview. 


Jerilyn K. Hatch, secretary to administrative assistant, 


Salem. 


Christy B. Hitchen, HE 2 to HE 3, Milwaukie. 
Carol E. Moore, management assistant B, Salem, to 


business manager A, Milwaukie. 


David L. Morris, highway maintenance worker to 


ae. 


Linda Stroup 
Highway Engineer 2 
Highway Division 
Salem 


highway maintenance supervisor A, Corvallis. 


Christopher Myers, HE 3 to HE 4, Salem. 

Michael P. Ronkin, ET 1, Corvallis, to HE 1, Salem. 
Jay M. Roundtree, ET 1 to HE 1, Ontario. 

Jeffrey Silbernagel, ET 3 to ET 4, Salem. 

John L. Stanton, weighmaster to senior weighmaster, 


Woodburn. 
Linda J. Stroup, HE | to HE 2, Salem. 
Dorothy J. Upton, HE 2 to HE 3, Salem. 


Motor Vehicles Division 


Elcee Allen, clerical assistant to clerical specialist, 


Salem. 

Sean Cashman, motor vehicle representative (MVR) Al 

1, Gladstone, to MVR 2, Beaverton. Christopher Myers 
Claudia Conner, secretary to management assistant A, Highway Engineer 4 
Salem. Highway Division 
Chanell Conrow, MVR 2, Coquille, to motor vehicle Salem 


office manager (MVOM) A, Lincoln City. 
Terry Fitzgerald, clerical assistant to word processing 


specialist, Salem. 


Gretchen Fobert, clerical assistant to clerical specialist, 


Salem. 


Linda Jedel, word processing specialist to manage- 


ment assistant A, Salem. 


Nga Le, data entry operator to clerical specialist, 


Salem. 


Ana Mendez, clerical assistant to clerical specialist, 


Salem. 


Dorothy Murdock, management assistant A, Salem, to 


MVOM A, Dallas. 


Lisa Sheeley, MVR 1, Gladstone, to MVR 2, Coquille. 
Vance Snook, management assistant A to administra- 


tive assistant 2, Salem. 


Belinda Vanveldhuizen, clerical specialist to adminis- 


trative assistant, Salem. 


Jeannie Whittle, data entry operator to clerical spe- 


cialist, Salem. 


Chanell Conrow 
Motor Vehicle 
Office Manager A 
Lincoln City 


Highway hits the jackpot 
with unspent federal funds 


The Highway Division received $4.1 
million in unspent Federal Highway 
Administration money this year. 

Funds not used by states at the end of 
the fiscal year are redistributed to other 
states with projects ready to be built, 


RETIREMENTS 


Gerald Gregory, highway mainte- 
nance supervisor C, Highway Division, 
Coquille, retired in September after 41 
years of service. 

Donald Harwell, intergovernmental 
liaison, Highway Division, Salem, 
retired in September after 37 years of 
service. 

Donald Rogers, highway maintenance 
specialist, Highway Division, Canyon- 
ville, retired in September after 23 years 
of service. 

John Thiems, landscape supervisor, 
Highway Division, Winston, retired in 
September after 19 years of service. 


according to Hank Wakerlig, Highway 
Division fiscal management engineer. 

“Not all states were able to obligate 
the federal dollars provided them,” he 
said. “The key is to commit all federal 
funds to projects before it is time to apply 
for redistribution each fall.” 

Oregon applied for $13 million worth 
of eligible highway projects ready for 
early funding, but received less than one- 
third that amount. 

The additional funds allow Highway 
to advance $4.1 million in projects, 
according to Wakerlig. The remaining $9 
million worth of projects will be con- 
tracted as scheduled using 1990 funds. 

The projects receiving the extra 
federal funds are in the division’s Six- 
Year Highway Improvement Program. 
Those projects include a broad range of 
highway improvements to interstate, pri- 
mary and secondary highways. 

In 1988, Oregon received an extra 
$4.8 million in redistributed federal 
highway funds, Wakerlig said. 
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PROFILE: NINA SMITH 
Uncovering life's ‘mechanical mysteries’ 


By ANDY BOOZ 
Managing Editor 


Ask Nina Smith what she likes about 
working as a park ranger, and prepare for 
the unexpected. She draws a quick laugh 
and recalls the first time she changed a 
toilet flush valve. Or shingled a roof. 

Those are the things that pique her 
curiosity--uncovering mechanical myste- 
ries, learning through discovery and 
occasionally by trial and error. 

Between chores, she sits in the sun- 
shine of the Columbia River Gorge, and 
enthuses: “I like it here, working at 
Ainsworth State Park and the Parks 
Division. It just feels right. It’s me.” 

Rangering has the right ingredients 
for Nina--a blending of challenges that 
keep her in the outdoors and leave her 
pleasantly exhausted at day’s end. Work- 
ing as a park ranger was the natural 
follow-up to her previous roles, as life- 
guard, aquatics instructor, physical edu- 
cation instructor and softball coach. 


Tf you assume that 
responsibility for getting 
a job done, you trust 
each other more, and it 
helps build a trust among 
crew members.’ 


Her education reflects those values. 
Beyond her studies of physical education 
and health at Southern Oregon State Col- 
lege, Nina spent a year backpacking 
through Australia and New Zealand. The 
trek left her with a greater appreciation 
for foreign cultures. 

Her passion for hard work and the 
outdoors grew at an early age on her 
family’s 250-acre Woodburn farm. 
Nina’s father, a farm implement deal- 
ership owner, died when she was eight. 
So Nina, her five sisters and brother each 
pitched in, picking berries and working 
the orchards. 

She credits her mother, whom she 
describes as “a hard working woman and 
homemaker,” as the inspiration for her 
work ethic. “She certainly wasn’t living 
in the Dark Ages,” Nina says. At Parks, 
she applies that same attitude. 

“T make sure I pull my own weight, 
and I like it when others do, too. That’s 
really the key to building respect in a 
crew. If you assume that responsibility 
for getting a job done, you trust each 
other more, and it helps build a trust 
among crew members.” 

When it comes to her career with 
Parks, she views it modestly and is cau- 
tious when setting her sights. Although 
she has considered pursuing a manage- 
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MECHANICS--Park rangers Nina Smith (left) and Darryl Fitzwater trou- 
bleshoot a tractor repair. For Nina, life as a park ranger offers a blend of 
outdoor activity and practical problem solving. 


ment-level position, she wants to become 
what she calls “‘mechanically well- 
rounded.” That means adequate training 
and years of practicing hands-on skills. 


support role, in planning or maybe even 
in promoting parks.” 

She began her Parks career as a sea- 
sonal park aide at Champoeg State Park, 


Rangering has the right ingredients for Nina--a blending 
of challenges that keep her in the outdoors and 
leave her pleasantly exhausted at day’s end. 


“Working in the field is my first love. 
Parks has a lot of good career oppor- 
tunities for women, but I want to make 
sure that I cover all the necessary steps if 
I choose to go for a management job,” 
she says. “I see myself in a peripheral or 


where she worked a half-dozen summers 
before becoming a permanent ranger in 
1985. Her move to the Rooster Rock 
Park District, in the Columbia River 
Gorge, came with a promotion and 
responsibilities for running the 40-site 
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Ainsworth Campground with a crew of 
three. This month marks the end of the 
camping season for Nina, when most 
summertime travelers return home. 

As she looks back over her first season 
in the Gorge, she thinks of the compli- 
ments she got from the campers who 
used the park. They regularly praise her 
and her crew for keeping the park clean 
and well-maintained. For Nina, that rep- 
resents a priceless reward. 

“In a sense, our park visitors are my 
supervisors. When campers see that you 
care, that means so much to me. It really 
makes a difference in the way I approach 
my work.” 

When she’s away from work, Nina 
does what she does naturally: She exer- 
cises. In the mornings before coming to 
work, she swims laps at a health club 
near her home in Troutdale. When she 
finds the time, she lifts weights and pur- 
sues golf--her most recent outdoor curi- 
osity. 

But staying active is both her avoca- 
tion and vocation. And so is her active 
pursuit of positive thinking and enthusi- 
astic people. 

“T hate negativity,” she says. “We’re 
here most of the time, so we have to 
make our jobs fun. Really now. You can 
make any job fun by the way you 
approach it--with a positive attitude.” 


CHALLENGE--Nina Smith finds 
rangering offers a blending of 
challenges that keep her in the 
outdoors and leave her pleasantly 
exhausted at day's end. 


| RETIREES REPORT _ REPORT 


Charles Elroy, Newport, project man- 
ager, Construction Section, Highway 
Division, retired in 1985. 

During the first 14 months of his 
retirement, Chuck had five major surg- 
eries. Since his recovery, he has been 
camping, fishing, gardening and playing 
with his four grandchildren. Chuck 
reports he’s expecting another grand- 
child soon. 

Chuck and his wife, Virginia, fish 
Oregon’s streams and the Deschutes and 
Rogue rivers, and plan a trip soon along 
the Deschutes. The Elroys camp in state 
parks on the Oregon coast and in Eastern 
Oregon. 

The Elroys recently traveled to Sacra- 
mento, Calif., to visit their grand- 
children. They visited friends as they 
drove south along the coast and as they 
returned by Interstate 5. Reno, Nev., and 


Crater Lake also have been among their 
travels. 

They are members of the Central 

ie Coast Assembly 
of God Church in 
Newport. Chuck 
previously served 
as a church dea- 
con and elder, but 
now simply helps 
out wherever he is 
needed. 

Chuck keeps in 
touch with his 
ODOT friends in 
Newport and 
Waldport and 
enjoys watching progress on the Alsea 
Bay Bridge replacement project. 

“T am having a good time--I mean 
outside of working,” Chuck reports. “I 


miss the friends I worked with in the 
department, but I also have made new 
friends wherever I go.” 

Chester McKenzie, Madras, highway 
maintenance foreman, Highway Divi- 
sion, retired in 1968. 

In a recent feature article in the Bend 
Bulletin, Mac and his wife, Lois, shared 
their knowledge of the history of Madras. 

As residents there for 47 years, they 
are considered experts on the town’s his- 
tory. However, they don’t dwell on the 
past. 

In the article, Mac said that when he 
and Lois arrived in Madras it had only 
400 people. The population has since 
grown to 2,235. 

Mac was born in Kent, Wash., and 
moved a year later to a ranch on Coon 
Creek in the Grizzly area southeast of 
Madras. 


The McKenzies have been married 61 
years. 

Mac and Lois have three daughters, in 
Seattle, Klamath Falls, and Vancouver, 
Wash., and five grandchildren and four 
great-grandchildren. 


Retirees to meet 


The Highway Retirees’ final 
meeting of 1989 is scheduled for 
Tuesday, Nov. 7, beginning at 11:30 
a.m. at Myrl’s Chuckwagon restau- 
rant, 2265 Lancaster Dr. N.E., near 
the BiMart Store in Salem. 

All ODOT retirees are invited. 

For more information, contact 
Lorraine Ellis, 362-3998. 
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Ed Kornblum 

District Park Manager 
Cape Lookout State Park 
Tillamook 


Ed Kornblum 


Sure there are. You just need 
to work your way up. I’ve 
been with Parks for 20 years 
now and have found plenty of 
opportunities during my 


career. 


Dennis Bradley 
Park Ranger 1 
Clyde Holliday 
State Park 
Canyon City 


Ed Roberts 


Yeah, there are. But they are 
kind of limited in terms of 
their financial return when 
compared to career options in 
the private sector. 


Dennis Davidson 

Park Manager B 
Nehalem Bay State Park 
Nehalem 


Dennis Davidson 


In my current situation, I have 
found a life-long career oppor- 
tunity. So I’m going to do the 
best I can where I am right 
now. I don’t see any transfers 
in the future—I’ve been man- 
ager here for two years and at 
Nehalem Bay State Park a 
total of 15 years. 


Ed Roberts 

Engineering Technician 2 
Highway Division 
Northeast Portland 


Carol Sanders 


Beaverton 
Dennis Bradley 


Yes, I feel that there are career 
opportunities in ODOT, espe- 
cially with the new 
classification study and the 
pay raises that it’s bringing. 
That really gives me incentive 
to stick with it—I know I plan 
to be with Parks for quite a 
while. 


Motor Vehicle Representative 2 
DMV Drive Test Center 


\ 


Joe Holden 
Assistant Administrator 
Aeronautics Division 
Salem 


Joe Holden 


Sure. Witness our employees 
who stay with ODOT for 30 or 
40 years who thoroughly have 
enjoyed what they’ve done in 
their careers. The smaller 
agencies, such as the Public 
Transit and Aeronautics divi- 
sions, have limited 
promotional and career 
opportunities though because 
they’re so small. The length of 
an ODOT employee’s career 
can depend on pay incentives 
to stay with the state. 


Carol Sanders 


Yes and no. I’ve never had a 
job interview outside of DMV. 
I think it’s difficult to go 
between agencies because so 
many jobs are so specialized, 
except for some clerical posi- 
tions. I don’t think the 
possibilities are so great. 


Ann Redding 

Word Processor 

DMV Hearings Branch 
Salem 


x 


Sandi Payne 


ODOT Commission 
Services 
Salem 


Sandi Payne 


Long-range career opportuni- 
ties do exist at ODOT. 
However they are not ade- 
quately communicated to 
employees. It would be nice 
for the department to provide 
individual career planning 
interviews and adequate fol- 
low-up. 


Ann Redding 


Maybe not so much where I 
work, because unless I go out- 
side of DMV, there are limited 
career opportunities. But in 
other agencies, such as the 
Highway Division, I think 
there are. There, you find 
more variety and more oppor- 
tunity for advancement. 


opportunities at OD 


Management Assistant 


Tom Blackman 


Highway Maintenance 
Specialist 

Highway Division 

La Grande 


Tom Blackman 


Sure. You can go pretty much 
wherever you want in the 
department. But I’ve found 
that if you are looking for a 
promotion, you’ve got to be 
willing to move. If you can do 
that, more career opportuni- 
ties open up for you. If you 
aren't willing to move, there 
are still ways to 
promote—through retirements 
and resignations, for 
instance—but it just takes 
longer. 


Jo Morris 

Motor Vehicle Representative 1 
Motor Vehicles Division 
Springfield 


Jo Morris 


Yes, there are, but I hate what 
you have to do to get where 
you want to go. There must be 
a better way than taking all 
those tiny steps through the 
system we have now. It would 
be nice to be able to more 
freely substitute education 
and degrees to climb the 
career ladder. 


